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Background

The source of information used in this report was the Claim and Accident Analysis provided
by our workers’ compensation provider, School Employees Loss Fund (SELF) cooperative.

Fiscal Experience Premiums Dollars Claims Experience ‘ Difference Number of

Year Modification (A) (A -D) Claims
Paid Reserve Incurred
(B) (®) (B+C=D)

2004 0.92 253,241 75,875 0 75,875 177,366 17
2005 0.75 185,954 46,256 0 46,256 139,698 29
2006 0.79 185,144 38,326 25,994 64,320 120,824 35
2007 0.88 222,119 27,978 14,472 42,450 179,669 41
2008 0.85 182,074 1,535 5,625 7,160 174,914 7
2009 0.85 210,731 4,539 25,871 30,410 180,321 22
2010 0.80 182,866 23,736 | 100,394 124,130 59,418 20
2011 0.89 233,205* N/A N/A N/A N/A N/A

N/A = Not available

* The 2011 Premiums is adjusted to $207,188 due to the estimated rebate of prior years premiums of $26,017




Analysis

Experience Modification: A 1.00 is considered to be the average experience modification
for an employer. Anything less than 1.00 is considered very favorable. While the District
experienced higher claims in 2009-2010, the District has a favorable experience
modification rate of 0.89.

Premiums: Premiums are calculated based upon workers’ compensation rates, payroll
dollars, experience modification rate and claims experience. The District premiums had
started to trend down due to the district’s favorable claims experience. However, in 2009-
2010 the District experiences a number of significant claims, which has negatively
impacted the 2010-2011 premium.

Dollars Claims Experience Incurred: This amount represents the actual dollars paid for
worker’s compensation claims as well as the amount reserved for pending claims. The
District claims experience trend has been fairly favorable, but with the negative claims
experience in 2009-2010 the District is approaching the Experience Modification rate and
premium amounts close to those from 2004, the worst claim year to date. Annually, the
District works with our insurance company to provide training to address areas of
concerns identified with trends in our claims experiences.

Difference: This item is the calculation of premiums paid less $ claims experience incurred.
The District workers’ compensation premiums continue to be greater than our $ claims
experience incurred.

# of Claims: This item represents the # of claims incurred and tracks the District’s
frequency of claims. The frequency of claims has been fairly consistent, with the worst year
in 2007 and best year in 2008. However, there is a correlation between reporting accidents
timely and accurately to minimizing the total amount paid on a claim. The Human
Resources Department has done an excellent job overseeing to ensure that accidents are
reported timely and accurately.

The District continues to see favorable workers’ compensation claims experiences.
However the District’s premiums are beginning to increase due to the type and cost of the
claims.

This Dashboard Report refers to the following policies:
4.10 Insurance Management
If you have any questions about the contents of this report, please contact:
Nelson W. Gray, Assistant Superintendergrayn@d62.org



